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Jeff Scott and friends help "Good Time Mime" 0.J. Anderson tell the story of Fannie Moore
at the performance last Saturday. Bob Mattingly photo
Panel of experts
Discusses grad studies
by Mike Walden
A panel of graduate school
representatives answered
several questions on graduate
study on Friday, Oct. 25.
Three years ago President
Hulbert saw that there had been
a dramatic increase in
undergraduate enrollment but a
decrease in the number of
engineering students going to
graduate school; this, coupled
with the aggressive recruitment
of grad school graduates was
making it extremely difficult for
schools to find engineering
professors. He came up with the
idea for a seminar to inform
students of the benefits of going
to graduate school. He
introduced this idea to Bill
Sisson who received help from
Dean Eifert and Darrel Gibson,
director of Rose's graduate
program, to get it started.
"The turnout was fantastic,"
this year, Mr. Sisson said. There
were 80 to 85 students in
attendance at the 10:00 panel
discussion in the WORX. The
panel consisted of eight people
representing seven graduate
schools: Washington University,
Northwestern University,
Purdue, University of Michigan,
Ohio State, University of
Cincinnati, and the University of
Louisville.
After the question and answer
period, the representatives
utilized the placement interview
rooms from 1:00 to 5:00 to
conduct one-on-one interviews
with students. During this time
National Board of
Advisors meet
by Bob Patti
Last Oct. 20th and 21st
Rose's National Board of
Advisors had their annual
meeting. The Board is
composed of sixty members
from the industrial
community.
The board members met
with faculty members and
students from each of the nine
different disciplines. They
critiqued the curriculum and
made suggestions for its
improvement. President
Hulbert said, "the board is
always very complementary
toward the programs at Rose,
but what we benefit most
from is when they tell us what
we can do better." A couple of
items in the past that the
Board suggested included
concentration on computer
graphics, teaching ethics, an,.;
professionalism. During this
year's meeting, the Board of
Advisors stressed the fact
that personal computers are
rapidly becoming part of the
necessary office hardware
and the new engineer must
know how to use one.
Board members also help
Rose by encouraging their
companies to contribute
equipment and knowledge.
Rose students also have an
edge in job placement
because the Board members
realize the quality education
they obtain.
there were approximately 130
interviews that took place.
Sisson feels that Rose is unique
in this aspect. The representa-
fives that attended said that they
had never been invited to
something like this before,
especially at an engineering
school.
The seminar has helped
students to realize graduate
school as a viable option and
something that should be looked
into. And over the last two years,
the percentage of Rose students
enrolling in a full-time graduate
school immediately after college
has risen from 5% to 12c7o.
Below are the panel responses
to several questions concerning
graduate school:
What requirements must I
meet for graduate school?
Usually a 3.0 and recommen-
dations are required, according
to the representative from
Louisville.
What financial assistance is
available to graduate students?
The representative from the
University of Cincinnati stated,
"Ninty-five percent of graduate
students in engineering have
financial aid." It was also men-
tioned that grad schools expect
graduate students to have no sup-
port available from parents.
Mailroom experiences
Hectic year
by Mitch Day
This is the first of a two part
series evaluating and under-
standing the difficulties that the
mailroom has been experiencing
this year.
Steve Miller of Administrative
Services recently distributed a
survey to the faculty and staff
regarding the mailroom. The
survey indicated that on the
whole the staff was satisfied
with the performance of the
mailroom. However, several
areas of concern did arise.
The first problem which the
mailroom faced this year was its
new location. In previous years,
the mailroom and mailboxes
were located in the A section of
Moench Hall; however, due to
recent school renovations, they
have been moved to their present
location. This has caused conges-
tion in the narrow hallway
between classes.
The location change has also
forced the Administrative
offices to be relocated to the
offices near the bank. As a
result, there is a lack of
adequate supervision of the
mailroom, causing frequent
delays in delivery.
Mrs. Evinger, director of
student services, said the
mailroom employs 39 work-
study students, of which only
about six have previous
mailroom experience. She said
this has led to much confusion.
Some of the students have not
shown up to work assigned
hours. and some are uncertain
about whether the mail goes into
the box under or over the name.
According to Evinger, the
mailroom has recently initiated
an absentee and review policy in
which the work-study student's
attendance and performance will
be monitored. Lack of
attendance or poor performance
will result in dismissal from the
program.
An example of poor
performance in the past has been
the failure on the parts of some
employees to make special
deliveries for individuals. In an
effort to eliminate the problem
the mailroom administration
plans on having employees wear
nametags. This will enable
persons requesting the delivery
to identify the courier.
The mailroom has also been
burdened with an increase in the
volume of mail handled. This
problem has been somewhat
alleviated with a special
handling technique in which the
main departments have their
mail delivered to them
separately. The departments
have been satisfied with this
technique so far.
NEWS BRIEFS
Blue Key selects members
by Ted Poulos
Blue Key National Honor
Society held a banquet
Wednesday to initiate its
newly selected members. The
new members are seniors
Jim Cramer, Darrin
Emberton, Bob Luking,
Ramana Moorthy and Phil
Shook. Junior initiates
include Bill Bandy, Doug
Byrer, Greg Chapman, Kyle
Farmer, Geoff Lange and
Tim Marquart.
Blue Key is dedicated to
service to the community and
to the school. Blue Key is
involved in organizing the
Homecoming Pep Rally in the
fall, and organizing Parents'
Day in the spring. The
members also participate in
discussions with professors
and administration about the
problems and the future of
Rose-Hulman.
Blue Key will be selecting
new members again in the
spring. An initiate must be a
junior or a senior with all-
around scholastic ability,
good character, and involved
in a leadership position at
Rose-Hulman. He must also
possess the confidence of his
fellow students, and the
desire to serve the Institution
and other individuals. All
those interested should fill out
a Blue Key application form,
which will be distributed in
the spring quarter.
UN team wins awards
by Ted Poulos
The Rose-Hulman Model
United Nations Team, in its
second appearance at the
Butler University Model
Security Council, earned six
out of the possible 18 awards,
more than any other school at
the conference.
The other schools partici-
pating were Anderson,
Butler, Hanover, four IU
extentions, Manchester,
Marion, St. Mary-of-the-
Woods and Taylor.
The conference was split
into three Security Councils,
each having 15 countries.
Rose-Hulman represented
two countries in each council.
The awards consisted of three
best delegates and three best
delegations in each council.
Winning a best delegate
award was Luis Bogran
(Jordan), Murray Kelley
(Malta ) and Ted Poulos
(U.S. 1. Best delegation
awards went to Mark Bailey
and Dean Cowling (France),
Murray Kelley and Mike
Sullivan (Malta), and Luis
Bogran and Ed Roback
(Jordan). Darby Keeney
participated as a chairman
for one council.
The issues that were
discussed last weekend
included Grenada, Lebanon,
Nicaragua and nuclear dis-
armament. One Anderson
delegate underestimated
Rose-Hulman's performance
by saying, "I didn't know
engineers knew that much
about what was happening in
the world today."
RCF sponsors slave day
by Lee Beckham Saturday evening, many of
Last Saturday, November the "slaves" and other RCF
5th, was Rose-Christian members enjoyed a cookout
Fellowship's annual Fall and a hayride, sponsored by
Slave Day. On this day World Gospel Church. This
members volunteered to work was an excellent opportunity
for people in the community to relax and have fun after a
for free. Slave Day was ad- hard day's work.
vertised to the Rose faculty
and staff and in various The primary objective of
churches in town. As usual, Slave Day was for RCF to
there was plenty of work to be provide service to members
done when Saturday morning of the community. Secondly,
rolled around. Many leaves all donations received will be
were raked, windows washed, used as scholarships for Rose
and a variety of other tasks stud en ts who at tend
were undertaken by the 18 conferences, workshops,
volunteer "slaves." and/or retreats.
Here Ed Metzger, center, greets Dr. L. Wayne Sanders and Dr.
Benjamin Benjaminov, chairman of the Visual and Performing
Arts Commiftee before the performance. Metzger portrayed
Einstein Tuesday, Oct. 29. Bob Mattingly photo
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EDITORIAL
Smith clarifies Lebanon situation
This week the THORN is pleased to present
what we hope is the first of many faculty opinions
to appear on this page. The THORN encourages
faculty opinions on subjects in professor's rnajor
fields of interest.
International events have recently been of
primary interest to rnany Americans. With atten-
tion shifting from the Middle East to Grenada
and now back to the Middle East, the THORN
presents an interview with Dr. Thad Smith,
Professor of Political Science. The interview was
conducted by Mike Hatfield on Friday, Nov. 4,
1983.
The crisis in Lebanon is of concern to many
Americans rights. The situation is quite often
misunderstood. Dr. Thad Smith, professor of
Political Science, was asked to clarify first the
US involvement in Lebanon and second the ac-
tions to be taken by the US. The following is his
evaluation of that critical situation.
Q. Why is the United States there?
First, on a short term basis, we are to serve as
a peace keeping force. We are trying to stabilize
the area to allow a strong central government to
emerge.
There are four major iong term goals we wish
to move closer to by our involvement. First,
there is the East-West conflict present in the
area. Soviet penetration in the form of surrogate
Syria is a concern to the US. Syria feels it has
rights to parts of Lebanon through its concept of
Gualir Syria. Second, Syria's presence in
Lebanon is considered a threat to the security of
Israel. The United States has long supported
Israel in its struggle to be a sovereign nation.
Third, the long term dilemma of where to put
the Palestineans is cause of conflict. The search
for the Palestinean homeland, until resolved,
will continue to disrupt peace in that area of the
world. Most important, the events in Lebanon
threaten peace in the entire Middle East. Some
even believe the Marine Headquarters incident
in Lebanon was perpetrated by the Shiites, who
are associated with Khomeni and Iran. More im-
portant is that any threat to peace in the Middle
East is a threat to the Persian Gulf. A major
portion of the world's supply of oil is transported
through that area.
Q. What should the US do?
There are two major issues to be resolved, one
of external forces and one of internal forces.
The external forces are Israel and Syria. They
have been responsible for the conflict in
Lebanon. The Israelis pushed into Lebanon from
the south. The Syrian forces have pushed in from
the east. These two forces have been respon-
sible for the fighting in Lebanon. To resolve this
problem the US needs to push for a withdrawal
of both Syria and Israel from Lebanon and the
establishment of a peace-keeping force to deter
the re-entry of these two countries.
The internal forces are the real problem in
Lebanon. The government is led by the Presi-
dent of Lebanon Amin Gemayel. He is head of
the ruling body in Lebanon, the Maronite
Christians. The conflict results from the Moslem
belief that they should be the body in power. The
basis for the Christian's control of the govern-
ment is The National Covenant of 1943. This used
the 1932 census to declare that the majority was
the Christians and therefore entitled Christians
to control the government. Since that time the
Moslems have come to be in the majority, but
have not been granted control of the govern-
ment. Until this major conflict is resolved, the
Moslems will encourage Syrian occupation of
Lebanon. To resolve this problem the U.S.
should aid in peaceful reconciliation of the inter-
nal codlict in Geneva. This could lead to the
Moselm rule of Lebanon, but a more peaceful
Middle East.
Drama Review
"Taming of Shrew" enjoyed
by Alan Hippleheuser
Editor
"No profit grows where is no
pleasure taken" quoth Lucentio
in Act I, Scene I of Rose Drama
Club's "The Taming of the
Shrew" presented Oct. 27-29.
And profit did the audiences; the
show was very well received.
The show opened inspiring
with Bach's "Air on the G-
String." Players opened arms in,
a reflective manner which added
tasteful elegance to the per-
formance.
The introductory scene was
played quickly and comically;
but cast and audience needed
several minutes to adjust to
Shakespeare's ever-present
iambic pentameter and complex
language.
John Rohlfing as Lucentio set
the stage in Act I with eloquence
of execution. Lucentio is a
character of gentle artistry with
crafty designs up his sleeve; a
man who doubles as a servant in
order to more personally woo his
eloved. Rohlf ing likewise
doubled his talents and displayed
a finer understanding of
dramatic and comic technique.
Noteworthy scenes included the
ensemble work of Rohlfing and
Tranio in Act I. Scene I, and
Rohlfing's unrelenting wooing of
fair maiden Bianca in Act III.
"To comb your noddle with a
three legg'd stool,
And paint your face and use
you like a fool."
Also in Act I came the most
shrewdly played part of all;
Katherine. Penny Eberhard. a
graduate student in com-
munication from ISU, livened
this show up with malevolent
pathos and fatal delivery
throughout. And she helped
everyone on stage look in place
with her adroit ensemble skills.
Petruchio, played by Mike
Gregory, is out to tame this
challenge of a woman, and he
has noticeable trouble: if not
with the taming, then with
credibility. Eberhard is so
powerful as a shrew that shrew-
struck Gregory had trouble
matching Eberhard's technique.
Petruchio is a wild, frenzied
character obssessed with the
thought of owning Kate's
dowery. Gregory played the part
strongly. but too evenly. His
portrayal was similar to his
characterization in "Roar of the
Greasepaint" last year, even
though the character makeup.
and costume had changed.
Gregory's initial characteriza-
tion was not true to Petruchio;
speech technique and contrast of
style was missing. But as soon as
the shrew and tamer met, the
audience absorbed some quick-
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Alpha Tau Omega will hold its
all Formal Dance tonight in the
main ballroom of the Ramada
Inn. Music will be provided by
John Almon. a professional DJ
from Indianapolis and an ATO
alumus from Purdue. Almon is
also a brother of active Joe
Almon.
IFC RUSH NEWS:
Invitations for the second
formal rush parties will be in
mailboxes today. They should be
returned to the fraternities by
Wednesday, Nov. 16. The second
formals will be Friday and
Sunday. December 9 and 11. If
there are any questions or
problems with the invitations.
call the rush chairman of the
appropriate fraternity.
paced barbs and back-handed
humor that was memorable for
days. Gregory definitely shows
fine promise with an inherent
understanding of drama. Rose
audiences can expect to see him
in some major roles in the
future.
Other good portrayals included
paternal Kurt Staiger playing
Baptista, father of the shrew,
and newcomer Jack Gulick
playing Gremio, a believable old
man. Novice Bradley Rinehart
as Grumio played a versatile and
comical servant to Petruchio.
And -Alan Ehler as Lucentio's
double/servant was extremely
well versed, but overacted.
This production was easily the
best of those directed by Sheila
Wahamaki. Wahamaki is now a
graduate student in theater at
Indiana State University, and
her experiences there have paid
off. Wahamaki's effective use of
ensemble often makes a large
number of people on the stage
appear as graceful as two or
three. And her use of music to
fill spaces in the show was
tasteful.
But pacing was often very
slow; the whole show could have
used a shot of adrenalin in speed
of delivery and in prop changes.
This might have been due to a
Friday night viewing.
Many people have expressed
the wish that Rose Drama Club
continue its new-found success in
presenting classic works of
drama in the fall. And some
students have expressed the wish
for a two-week show, with one
week during homecoming.
"And where two raging fires
meet together
They do consume the thing
that feeds them fury.
Though little fire grows great
with little winds.
Yet extreme gusts will blow
out fire and all."
Many little fires fanned with the
right amount of direction made
heart-warming entertainment
that was well-attended and
greatly appreciated. Rose
Drama Club: keep up the good
work. Your audiences look
forward to "Damn Yankees" in
April.
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(L)CREATIVE MEDIA SERVICES
,
Box 5955 ,
Freshmen class elections
are scheduled for November
8th ( Wednesday). The main
responsibility of these
officers is control over the
class funds, ($3,500).
The chairman of the student
traffic court is Bill Lorenz.
This committee decides on all
student traffic ticket appeals.
If you have any questions
about appeals or current
traffic regulations, please
talk to Bill.
Student government has ap-
po in ted four standing
committees. The members
are listed below.
Election
Mitch Day
Dennis Ison
&GA.
News
by Joe Kunkel
Mike Kavanaugh
Finance
Ed Roback - Chmn.
Bill Bradford
Derin Bluhm
Bernie Weir
Scott Nichelson
Brett Schumann
Dan Kieffner
Traffic Court
Bill Lorenz - Chmn.
Dave Freese
Scott Oblander
Geoff Lange
Phill Thomas
Consitution
Mike Knecht
Jim Skinner
Scott Haney
Greg Schiefebein
Allen Stare
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A reminder to all that closed
rush begins this Sunday. Nov. 13,
and will last until the end of the
quarter.
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A League
Speed No. 3  3-0
Independent D-3  3-0
LCA No. 1  3-1
Deming 1-0  2-3
Mees No. 2  1-3
Commuters  1-3
Independent No. 1  1-4
B League
Independent No. 4  3-0
LCA No. 2  3-1
Independent No. 2  3-1
Speed No. 1  2-1
Apt. No.1  1-2
Deming No. 2  1-4
Triangle  0-4
D League
BSB No. 1  3-0
Speed No. 2  4-1
ATO  3-1
Blumberg  2-2
Apt. No. 3  1-2
Fiji  1-4
DSP  0-4
IM Sports
Round-Up
This is
no cheap
pizza.
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Oh, sure, we could cut
down on the size, use
artificial cheese, skimp
on the items and then sell
it two for one. But we
just don't believe in doing
business that way.
For over 20 years, we've
been making the best
pizza we know how, and
we've been delivering it
free, in 30 minutes or less.
Call us, tonight.
Drivers carry under $20.
® ©1982 Domino's Pizza, Inc.
r
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2-item or more pizza.
I One coupon per pizza.
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Expires:, 12-31-83
Fast, Free Delivery
927 Wabash
Phone: 232-8133
2600 Wabash
K-Mart Plaza
Phone: 234-4940
Limited delivery area
26229 / 2530
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• an opportunity to study at a prestigious
major un. varsity
• a challenging two year, full time MBA
program for tomorrow's business leaders
• concentrated study and practical experi-
ence in accounting, finance, marketing,
organizational behavior, operations man-
agement, and management information
systems
• high starting salaries and outstanding
placement opportunities with major cor-
porations throughout the U.S.
• scholarships for proven academic achiev-
erS
Thorm Sports
C. C. Team Second
by Erik Schneckloth
The Rose-Hulman cross coun-
try team competed in the CAC
Conference meet last Saturday,
November 5th. The Engineers
finished second behind host
Sewanee. Final team results
were:
1. Sewanee 26
2. Rose 42
3. Southwestern 79
4. Principia 111
5. Centre 114
6. Fisk No score
Runners that scored for Rose
were: Kyle Hayes (2nd, 26:49),
Greg Gibson (4th, 27:07), Roger
Dezelan
When the Rose-Hulman
offense puts the ball in the air.
split end Chris Dezelan is usually
on the receiving end. And more
often than not, "Dez" comes up
with the catch.
In Dezelan, the Engineers
have one of the premier wide
receivers in the College Athletic
Conference. The swift, suce-
handed senior from Noblesville
was an honorable mention all-
league selection last season
when he led Rose-Hulman with
25 receptions f.r 318 yards. The
6-0, 180-pounder leads the
Engineers again this year with
27 catches for 348 yards. He
explained the reason behind his
success.
"I feel that repetition is the
key to catching the ball," the
chemical engineering major
said. "I've spent a lot of time in
Hruskovich (6th, 27:32 , Dennis
Dobbs (13th, 28:19) and Kyle
Farmer (17th. 28:41).
Coach Bill Welch said "You
have to give credit to Sewanee,
they ran awfully well." He added
that "Rose was in command at
the 1/2 mile mark, but lost it and Next week the haniers will run
could not gain it back. At that at the NCAA III Regionals in Al-
point, we had 3 of the top 4 bion, Michigan, where they will
runners and another four runners attempt to qualify for Nationals.
were in a group with the Sewanee Two teams and four additional
runners. After 2 miles Rose runners will be sent to the
broke up, and Sewanee's first two Nationals from the region Rose
runners broke out from the pack. belongs to.
It was a solid team effort by Other Engineers who finished
Sewanee." the court were Bryan Millard
The top three finishers from (18th, 28:53) and Lee Beckham
Rose ran 2nd, 4th, and 6th, while (21st, 20:19).
the first three runners for
Sewanee ended up 1st, 3rd, and
5th. Sewanee's final two scorers
finished up 8th and 9th, whereas
the Engineers' last scorers were
13th and 17th.
Leads Receivers
the summer catching passes.
Last summer (Engineer third-
string quarterback) Larry
Greene and I threw constantly,
and I just rea _lied the point
where I had a good feel for it.
And once you hit that point, you
can just concentrate on getting
open and reading the
coverages."
Indiana University's loss has
certainly been the Engineers'
gain. Dezelan, who prepped at
South Vigo High School in Terre
Haute, attended I.U. as a
freshman and made the
Hoosiers' football squad as a
walk-on split end. Deciding to
change his major to engineering,
Dezelan made the move back to
Terre Haute and enrolled at
Rose-Hulman. He has been a
starter ever since.
"I went to Indiana thinking I
would enter dental or medical
MBA Alif
Vanderbilt
Consider a Masters in Business Administration
Vanderbilt UnlversIty's Graduate School of Management Offers:
• financial assistance for students demon-
strating need
• an opportunity to live and study in a thriv-
ing business, entertainment, and cultural
center of the mid-South
For information and an application write or
phone:
Office of Admission, Room 600
Chven Graduate School of
Management
Vanderbilt University
Nashville, Tennessee 37203
2 (615) 322-6469
Mesas send me Information concerning Vanderbilt's Graduate School of Management.
Name 
Address 
City  State Zip 
Telephone ( ) 
Undergraduate College or University Graduation Date
school some day, but I decided
an engineering degree would do
me more good in the long run,"
he said. "It was a lot of fun at
Indiana, and I didn't feel that I
was that far behind the starters.
If I had stayed there, I might
have gotten a shot at playing if I
would have waited my turn. but
I'm really happy with my
move."
Dezelan said about three times
a year he does ha‘,e some regrets
about transferring.
"That's when we have final
exams," he joked. "But
seriously, I talked to my family
and people who were here before
I transferred, and I think the
move is really going to pay off."
The move has paid off as far as
the Engineer football squad is
concerned. Though it doesn't
rely on its passing game that
often, Rose-Hulman does pass
effectively — as witnessed in
last Saturday's 44-21 win over
Sewanee — and more often than
not the passes are to Dezelan.
"Not being a wide-open
offense is something you learn to
accept," said Dezelan, who had
five grabs for 59 yards against
Sewanee. "It takes a good
receiver to go out and catch the
ball 50 times a year, but I have to
be just as ready for when they
call my number a couple of
times.
"I've also found that it's more
fun to catch two passes and win
than it is to catch 10 passes and
lose," he added. "Whatever it
takes to win is fine with me."
Dezelan, who ironically said
his future plans are "wide
open," said he has yet to have his
most memorable moment while
playing for the Engineers. But he
sees that moment coming soon.
EARN OVER $1000 A MONTH
AND OPEN THE DOOR TO A TOP ENGINEERING FUTURE.
How many corporations would be willing to pay you
over $800 a month during your junior and senior yearsjust so you'd join the company after graduation?
Under a special Navy program we're doing just that.
It's called the Nuclear Propulsion Officer Candidate-
College Program. And under it, you'll not only get
great pay during your junior and senior years, but
after graduation you'll receive a year of valuable
graduate-level training that is not available from any
other employer.
If you are a junior or senior majoring in math,
engineering, or physical sciences, find out more to-
day. And let your career pay off while still in college.
For more information, call the Naval Management
Programs Office.
CALL TOLL FREE 1-800-382-9782
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RA Psycho
As the quarter draws to an
end, frazzled nerves are a
natural consequence. But none
more so than the R.A.'s. With
the recent departure of Hairy
Macroduck. Tad Poles, and
Myan Briers to Krazy Kates'
Mental Institute, a new low in
Rose-Hulman mental stability
has been reached. However, it is
believed that these psychos will
be released by graduation.
Resident psychologist Pat
Bromine is analyzing the
situation while on a secret
vacation, back to Russia, to get
new batteries for his internal
spy-probe. Pete Gustofwind is
right on top of things and is
already devising psychological
tests for next year's R.A.'s.
Included will be "48 Hours of
Sleeplessness and Freshmen
Tucking-In 101.- Swimming
practice was also mentioned as a
requirement.
Tom Mildrew is also deeply
concerned but offers no
comment except that he may get
a real job.
Rumor has it that Skin Heads
and Lyle Kandles have boarded
their doors over proclaiming
they will make it through the
year. "It's only six more
months!" Kandles was heard
screaming as he hammered.
When asked to comment on
one of Rose's most senseless
systems. Sam Hulburp quoted
"If only alumni would give more
money, then ...".
.****
Wanted: RA. Inquire second
floor Grease Hall.
le no IN iss Mo im Ea, MI ON so Et ON MI 180-1111
1983 Hairstyles - $11.00 elsewhere $15.00
Haircuts - '4.00 to $6.00 elsewhere $7 and up
Wash & Wear Perm - $27.75 elsewhere $35 and up
II 1440
South
I 25th
.ftemmmim
Rick Johnson
Ter, Haute s Only Dual Licensed Barber & Beautician
HIS n' HERS
HAIRSTYLING WORLD
NE Minutes from Car_optiti 1.
232-0631 I
Rose-Hulman
CLASS I Fl ED
ADS
RATES: $1.00 for ten words;
25¢ per additional word up to
30. Send typed ads and pay-
ment to Box 130 by Sunday
before issue.
NEEDED — Ride to New
Albany. IN - Louisville, KY
area over Thanksgiving
break. Will help with
expenses. Box 1064 — Speed
209.
SPECIAL BUSINESS
OPPORTUNITY — The
THORN needs aggressive ad
salesmen and pays 10%
commission. Contact Box 130
or stop by the office Mondays,
7 p.m. to 12 midnight.
Coffeetr::;6*'9'
Live Entertainment! t
n OVer
Saturday
9 p.m.-midnight
United Ministries Center
321 N. Seventh
When you
ABSOLUTELY
POSITIVELY
Have to Look
Your Best . . .
flIgPfSiLus
"Across the street
from Ponderosa's"
2314 Wabash Avenue
232-2446
625 Cherry St.
232-2575
1620 No. Third
234-5498
.o'
"On Nov. 1 ltb, adopt a
friend who smokes."
ci, THE GREAT AMERICAN SMOKEOUTAMERICAN CA?4CER SOCIETY
Help a friend get
through the day with-
out a cigarette. They
might just quit forever.
And that's important.
Because good friends
are hard to find. And
even tougher to lose.
**AI ••• •-•• :.:•-•4:•.:411--• 4
INDUSTRIAL
1- ELECTRONIC
\____DISTRIBUTING CO.
"A Pro-Am Electronics Center"
Regular Store Hours:
Mon. thru Fri.-8:30 til 5:30
Saturday-8:30 tit 4:00
• Memory Chips • Wire Sockets
• Books • Resistors
• TTL • Tools
• CMOS • Kits
• Capacitors • Bishop Graphics
• Vector Bread Boards
1 708 S. 8th Street
Terre Haute, Indiana 47802
Ph. 812-232-3528
•-• G.* •-•• •-•-• •-• •-•-•
• L.
e,etirona. components
X
Hulman
WabashRose
*-4 •-•-• •-•10 "•• •-•11 •••
.;"
Sooner Or Later
You'll Get Responsibility Like This.
In The Navy It's Sooner.
You're maneuvering
445 feet of guided
missile frigate through
the navigational
hazards and non-stop
traffic of one of the
world's busiest ports.
But you'll dock
safely. Because you
know your equipment.
You know your men. And even when the
responsibility weighs in at 3,600 tons ...
you're ready.
After four years of college, you're
ready for more responsibility than most
civilian jobs offer. Navy officers get the
kind of job and responsibility they want,
and they get it sooner.
Navy officers are part of the manage-
ment team after 16 weeks. Instead of boot
camp, officer candidates
receive four months
of leadership training.
It's professional school-
ing designed to sharpen
their technical and
management skills.
Then, in their first
assignment, Navy
officers get manage-
r NAVY OPPORTUNITY
INFORMATION CENTER
P.O. Box 5000, Clifton, NJ 07015
0 I'd rather have responsibility sooner. me
more about the Navy's officer program. 10G)
ment experience that
could take years in
private industry. And
they earn the decision-
making authority it
takes to make that
responsibility pay off.
As their manage-
ment abilities grow,
Navy officers can take
advantage of advanced education and
training in fields as varied as operations
management, electronics, and systems
analysis. In graduate school it would cost
you thousands; in the Navy we pay you.
And the Navy pays well. The start-
ing salary is $17,000 (more than most
companies pay). And that's on top of a
comprehensive benefits program that
can include special duty pay. After four
years, with regular
W 344 1
Name 
First (Please Print) Last
Address Apt N 
City State Zip 
Age_+College/University 
tYear in College  •GPA 
AMajor/Minor 
Phone Number 
iArea Code, Best Time to Call
This is for general recruitment infor at:on. You do no
rush any of the information requemted' Of o rs t hrmeot° fu'
know. the more we can help to dete'rmine theck'InIs.otfhNavyrpeowsr
L tions for which you qualify
promotions and pay in-
creases, the salary is up
to as much as $31,000.
If you qualify to
be an officer in the
Navy, chances are you
have what it takes to
succeed. The Navy just
makes it happen faster.
Navy Officers
Get Responsibility Fast.
